






















 

 

Summary of Tentative Agreement 
AFSCME Local 7 and the Lucas County Regional Health Department 

September 28, 2022 

 
 

 

 

The following itemized list represents the accomplishments of the negotiations for contract years 2023-2025: 

 
1.  Hours of Work and Overtime 

a. Negotiated standard work hours to be 8:00 to 4:00 pm with a 30 minute paid lunch. Employees are 
expected to be available, if necessary, during the lunch period.  

2. Sick Leave 
a. Negotiated more detail to the examples of sick leave abuse that would allow the employer to take 

disciplinary action if substantiated. 
b. Negotiated new section that defines Satisfactory Attendance 

i. After 60 hours of undocumented sick leave, satisfactory medical documentation will be 
required for sick leave to be approved.  

3. Holidays 
a. Added new Federal Holiday of Juneteenth 
b. Negotiated granting a whole day off for New Year’s Eve (have given this past 3 years). 

4. Vacation 
a. Negotiated the extension of the NBU Vacation Plus program to the AFSCME Bargaining Unit 

i. Employees may cash out vacation time once per year based on years of service. 
5. Wages 

a. Negotiated 3  years of wages 
i. 2023 - 4% wage increase and $2,500 lump sum 

ii. 2024 - 4% wage increase 
iii. 2025 - 4% wage increase 

6. Personal Leave 
a. Negotiated adding an additional personal day for a total of three. 
b. Negotiated the ability for employees to convert up to two workdays of sick leave into personal leave. 

i. Converted personal leave may be used in 15 minute increments.  
c. Negotiated making personal days permanent.  

7. Uniforms  
a. Negotiated an increase in the amount and frequency of the reimbursement for boots for the solid 

waste and well/septic inspectors. 
b.  Added language to match practice of providing scrubs to non-nursing clinical staff.  
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8. Housekeeping 
a. Clarified or amended language throughout the body of the contract which was out of date or 

inconsistent with current practice.  
i. Sanitarian to Environmental Health Specialist 

ii. Discrimination language 
iii. Grievance Procedure 
iv. Seniority lists provided to Union 
v. Disciplinary Procedure 

vi. Working Out of Classification 
vii. Mileage Reimbursement  

viii. Policy and Procedure process 

Union Ratification: 

A ratification vote is scheduled for October 4th, .  

 




